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ONE MOVEMENT PTY LTD — SASKIA DOHERTY — CONFLICT OF INTEREST ALLEGATION 

5331. Mr J.N. Hyde to the Minister for Tourism 

In relation to the 12 September 2008 memo from then-Eventscorp employee Saskia Doherty to then-Chief 
Executive Officer Richard Muirhead regarding the final draft of the One Movement Heads of Agreement, I ask: 

(a) can the Minister confirm that the handwritten queries and concerns on the document about the generous 
terms offered to One Movement, in relation to A&R Worldwide were written by Richard Muirhead; and  

(i) if not, by whom; 

(b) will the Minister table any documentary responses to these handwritten queries; and  

(i) if not, why not; 

(c) did Ms Doherty declare any conflict of interest to anyone in preparing or delivering this memo 
regarding her intention to take up employment with One Movement officially in 14 November 2008; 
and 

(d) is the Minister aware that Saskia Doherty’s own linkedin.com website stated that since October 2008 
she had been event director at the One Movement festival, as revealed in State Parliament on 
25 November 2009? 

Dr K.D. HAMES replied: 

(a) Yes. 

(i) Not applicable. 

(b) No. 

(i) No such documentary responses exist. 

(c) No — as identified in The Public Sector Commissioner's "Report on Allegations of a Conflict of 
Interest Involving a Tourism WA Employee and the One Movement Music Festival" Ms Doherty had 
not been approached with a job offer from One Movement Pty Ltd until late September 2008.  

(d) Ms Doherty has acknowledged that she may have made reference on her linkedin.com website to her 
impending position as One Movement event director over the six day period she took leave from 26 to 
31 October 2008 to travel to London to visit the MUSEXPO event. I remind the Member that the Public 
Sector Commissioner's investigation into this matter found that Ms Doherty genuinely sought to 
manage the situation in a way that did not advantage any party or compromise overall business 
outcomes. 

 


